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October Wage Program Review

RX, TX & SX units
3% ATB range adjustment

K5 unit
3% ATB range adjustment; and within-range merit 
based step advance for non-probationary, career 
employees

Fair Wage/ Fair Work Plan
UC $14 minimum
Excludes All Students / Staff below 50% FTE



January Wage Programs

HX units
2% range adjustment/Across The Board (ATB)
Within range step increase

Non-probationary career employees
Successfully Meets Performance Expectations

NX unit
4% range adjustment/Across The Board (ATB)

Student range adjustment
$10.50 California Minimum wage



Timeline

October Wage Programs
Bi-weekly paycheck November 2nd

Monthly paycheck November 1st

January Wage Programs
Processed Centrally late November / December
Effective January 1st BW & MO
Paycheck January 25th BW & February 1st MO 
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