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What are the FLSA changes

Under the Fair Labor Standard Act 
employees are eligible for premium overtime 
for work performed beyond 40 hours / week

Certain types of work are exempt from the 
overtime provision if they meet two criteria

Duties Test

Salary Basis Test



Who will be Affected?

The salary basis the employer must meet to 
exempt an employee from overtime is

$913 per week

$47,476 annual 

First and second quartile of the salary range

Part Time Exempt 



How will we navigate?
Affected part-time exempt employees may 
have their FTE increased

Affected full-time exempt employees may 
have their salary adjusted through our current 
annual equity call

Affected part-time exempt employees may be 
transitioned to non-exempt classification

Currently hourly rate & paid bi-weekly

Transition to hourly rate paid bi-weekly



Timeline

Human Resources communicated Oct. 25th

Report of employees identified

Plan documents, letters & transition assistance

Organizational units respond by Oct. 28th

Transition Assistance forms due to payroll by 
Nov. 10th



Visit hr.ucr.edu




